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Tongan Terms English translations 
‘ilo’i kita Knowing oneself / knowing one’s responsibilities towards 
others / knowing one’s place in a kainga circle 
‘ulumotu’a  The head of the kainga (clan) 
Ako  To be educated  
Fahu Father’s sister’s priviledge over her brother’s children 
Faka’apa’apa Respect 
Fakatokilalo  humility 
Fale house 
Fale lalava House that is lashed with kafa (sinnet) to connect the poles and 
posts. Sometimes patterns are created. 
Famili  Familial relationships 
Fatu Start the weaving of a new fala  
Fe’unu  Weft / strands 
Fi braid 
Fi kafa Braiding of sinnets 
Fononga’anga  journey 
Fua fatongia  Fulfilling obligations 
Kafa sinnet 
Kainga  Extended families  
Kavenga  obligations 
Lalanga weave 
Lalanga  Weaving  
Lalava lashing 
Lo’ihoosi  Horse meat in coconut cream 
Loto’i Tonga Heart of a Tongan 
Mateaki To die for/ hardworking / perservering 
Mehikitanga Father’s sister 
Mo’ui fakapotopoto Being wise 
Mo’ui lotu Christian belief 
Ngaue fakataha Work together/collaboration 
Ngaue mateaki Hard working  
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Nofo To stay / to live / to reside 
Nofo ‘a kainga  Extended families livin 
Potalanoa Making conversations 
Talanoa To talk, to converse 
Tauhi – va Maintaining / nurturing relationships 
Tou-lalanga Group of weavers coming together to weave mats 





This study aims to explore how Tongan women practice leadership in New Zealand 
organizations. To understand the Tongan women’s leadership practice involves 
understanding the factors that underpin the philosophy behind their practice of leadership in 
their given contexts.  
The development of this exploration study was completed using a qualitative research 
framework with a focus on interpretative study interlaced with the Kakala model to produce a 
feminist interpretive qualitative study. I employed the talanoa method in my data collection 
to assist the research framework to gather valid and indepth reflections by the participants. I 
used the thematic analysis to analyse the data.  
The findings indicated how Tongan women in New Zealand organizations practice 
leadership based on frames that they observed and experienced during their upbringing and 
life journey. Numerous factors or strands emerged from the findings that weave together to 
produce the participants’ understanding and sensemaking of leadership. During the 
participants’ practice of leadership in their given contexts, they reframed some of the pre-
concieved frames that enhance their leadership understanding and leadership practices. I used 
the metaphorical process of lalanga fala to frame the participants’ ontological narratives on 
their sensemaking and practice of leadership.  
This study highlights the value of understanding the frames that shaped the understanding 
of Tongan women in New Zealand on leadership. How they practice leadership in their given 
contexts relates to the frames that they see through. The use of framing helped to motivate 
participants to contribute in leadership acts no matter what position they hold in an 
organization.  
  
